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Low Turnout for Foxworth
By Susie Lazaruk
Student Association paid
$3,000 to bring in a speaker
for Open House and less than
35 people attended the event.
American author, public
speaker and recipient of many
prestigious awards, Jo Foxworth, who recently spoke
before 2,000 people in Minneapolis, is "not big-name
enough" according to Don
Hillman, S.A. business
manager.

But, he says, programming
events for a college as diverse
as Red River means taking
chances.
"We'll just chalk one up to
experience," Hillman said,
"we've got a big budget for
it," referring to $137,000 for

holding special events.
Creative Communications
advertising instructor Bob
Drinnan, who first read about
the speaker in the Winnipeg
Free Press, said there was not
enough publicity for the
speaker.
"It makes me mad when administration makes sure we
know about things they want
to get done but when it comes
to things like this, we don't
hear about it." he said.
Steve Maitland, S.A. program coordinator, said there
was sufficient promotion for
Foxworth with articles in the
past two issues of the Projector, several posters around the
college at least a week before,
and announcements on
CMOR, the student radio station.

According to Maitland, "it
was the wrong day, the wrong
place and the wrong time."
Foxworth spoke on Sunday,
April 10th in the White Lecture Theatre, capacity 150.
"She should have kicked off
Open House instead of closing
it," Maitland said.
"It should have been held
Friday (April 8th) at noon in
the South Gym and the place
should have been packed," he
added.
Hillman said he felt advertising for the speech was not to
blame for the low turnout but
"it could have been location,"
he said.
Hillman agreed that the
event was promoted effectively. "There were posters all
over the college," he said.

But public relations instructor (Creative Communications) Sheila Breen said the
posters did not contain enough
information. "I noticed the
posters but they did not say
who she was or what she did,"
said Breen.
She said the event could
have drawn a bigger crowd if
the organizers had arranged
for Foxworth to be interviewed on local talk shows.
"It was poor publicity," she
added.
Jacques Boulet, a first year
Advertising Art student, was
not aware of the speaker.
"Plus, we were busy with
our Open House display," he
said.
Advertising student Wilma
Derksen asked, "What has she

got to offer us that our own instructors don't already?"
"Also, I'm more interested
in hearing writers than
business people," she said.
And instructor Irene Barrett
Karasick said, "She was a
complete waste of time and
her speech was of no relevance
to business people preparing
to leave college." She added,
"there was nothing
fresh . . . I didn't leave with
something to think about."
Despite the low turnout,
Maitland said they will continue to book speakers in the
future but this experience may
affect choice of speakers.
He added, "Mrs. Foxworth
said to me, 'Lets hope this is
the worst thing that happens
to you and the worst thing that
happens to me."
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The Parking Lot Battlefield
By Dave Leidl

Some have compared it to
the lunar plains.
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Others have called it a
Still others simply call it the
bombed-out battlefield, comRRCC Scramble parking lot.
plete with wrecked vehicles,
Yes, the $2 a month wheelshell - craters- • -and—wandering - • alignment- lottery is alive and
DP's.
well, the legendary pothole
problem now aggravated by a
think layer of coarse gravel
laid down last fall in the north
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The loose material is causing problems.
"It's a bad joke," says carowner Dave Lindberg. "I
think the guy who spread the
gravel must have been a blind
man."

:44-4431101110
41

,4 1

One unidentified student
claims: "I once helped push
out 5 cars in one day . . . All
the stuff (gravel) does is jam
down the cars. Why wasn't it
compacted?"

Open House
By Alan Harvey

Warning: Health and Welfare Canada advises that danger to health increases with amount smoked — avoid inhaling.
Average per cigarette: 9 mg "tar", 0.8 mg nicotine

Attendance at this year's
Open House was down slightly
from last year according to
Debbie Hosey, one of the
coordinators responsible for
the event.
"About 7000 people, mostly
students, turned up." she said.
"Last year there were about
2000 more."
Hosey said the drop was
probably due, like so many
other things, to the economic
slump.
She said that the schools
provide the largest percentage
of attenders and they are watching their budgets more than
ever this year.
The city-wide Career Symposium at the Convention
Centre that took place in
February had overwhelming
support from the schools and
was perhaps seen as somewhat
of a replacement for outing to

events like Open House.
Despite the lower attendance, Open House this year
was as much a success as it has
been in the past, according to
Hosey.
"The main idea isn't to
recruit students, it's to show
the province's taxpayers what
they're paying for. The Open
House is really the only opportunity for the community to
see what's going on in their
college."
Judging from the reactions
of these who did come to
check things out, the money is
being well-spent.
"I had no idea that this
place offers so much," exclaimed Beth Brown, mother
of three highschool students
who, she said, were there too.
"I think it's an
inspiration," remarked Owen
Bird, a fifteen year old student
at Gordon Bell. "The art
display is wild!"
,

There was no prize for tne
"wildest" display, but awards
were handed out by a panel of
judges to the course that they
felt put on the best displays in
five categories.
The winner for the health
category was Child Care.
Food Services took top honors
for the Applied Arts Division.
In the business category it was
Business Education while
Drafting won for the Industrial section.
Each department was given
$75 for their superb efforts.
As well, there was a grand
prize of $150 and a plaque for
the course that the judges felt
did the best job throughout
the college.
This was given to the
Biology and Chemistry
Technology department for
their demonstration of lab
skills. A host of intriguing experiments was displayed.

"But it was," states Ray
Newman, the college's supervisor of student services.
Newman- says the heavy gravel
"was laid for a purpose," explaining that "over 3 feet of
mud" and other "squishy
stuff" had to be removed
before firm soil was reached

during the lot's construction.
The gravel was meant as bedding material for a finer topping layer that was never laid,
due to funding problems.
The unexpected excavations
ate away the initial budget,

see Page 8

No Guarantees for
Instructors
Terry Phelps

"No one can guarantee that
no one will be laid off in '84,"
was Manitoba Government
Employee's Association college instructor representative
Grant Roger's response to the
question of the future of 38
college instructors to be
retrained and transferred into
various teaching fields next
fall.
Nineteen instructors at Red
River college, four from industrial and technology and 15
from applied arts and business
division have expressed offthe-record concern for the
future of their jobs once the
MGEA contract, which included a no lay-off clause, expires in September, 1984.
Minister of Education,
Maureen Hemphill, stated
through a departmental news
release that the courses being
dropped are either offered at
other institutions or have experienced a drop in demand,
be it from students, employers
or federal training support.
As for the future of the instructors a re-training and
planning committee consisting
of the assistant deputy
minister of education, Terry
Morrison, and representatives
selected from each community
college by the MGEA will be
formed to deal with each instructor individually.
Ken Morgan, Communications Service Officer, said each
instructor will be dealt with on
a regular basis. The options

given to them concerning their
re-deployment will be based
on the criteria of their
background and re-training
capability. "It's impossible to
suggest, he added, that a
photo-tech instructor will be
retrained as a bricklayer instructor."
The instructors at Red River
who were informed of the redeployment proposals April 11
were shocked and confused as
to what the future of their jobs
would be.
"The manner in which the
news was communicated to the
staff wasn't very good." said
Gary Doer, President of
MGEA, "You can't delegate
bad news downward."
"We have two options," Doer
said, "one, we in the public
sector can start re-training in
our training institutes, or two,
the private sector will eventually take over.
Student
Association
business manager Don
Hillman was also upset by the
way the news about the retraining and course terminations were handed down,
"The College Council's Terms
of Reference state that any
course under consideration for
being dropped must be
brought to council beforehand
for review. They (the government) never told us a word."
said Hillman.
Doer stated that this is just
the beginning of a massive retraining program that will go
on for the next 20 or 30 years.
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L R C : No Economic Guarantees
By Tony Davis

By Kelly Langevin

.

(the terminals) would be
removed after two years."
But besides the terminal
shortfall, other cuts have been
made. Recent acquisition lists,
a description of new material
in the LRC, were published at
a rate of two-hundred-amonth for instructor use. That
rate has been cut to four per
month because of cut-backs in
the print shop.

re

When two new IBM 3278
video display terminals arrived
in the Learning Resources
Center late February for
students use, they were half
the units staff in the LRC had
counted on.
In it's March '83 fiscal
budget, the LRC requested
four of the computer marvels,
which hunt books for students
mired in their educational
safari.
Economic strain, however,
forced the Management Information Services Branch
(MISB), an arm of the Department of Education, to revoke
the order for the terminals.
"If we wanted additional
terminals," says Chief
Librarian Pat Bozyk-Porter,"
we (the college) would have to
come up with extra money."
She explains, "They (the
MISB) were short of money.
We really wanted the computers and we came up with
the money."
After a financial search, the
college scraped enough money
for two terminals, costing
about $2,500 a year for lease
and upkeep. They will aid the
overworked student terminal
operating in the LRC since
1981. One IBM was installed
near the original, the other in
the Audio Visual room. It will

Question Authority
There was a lot of buzzing in the air in and
around the college with regards to malicious
Monday's bombshell dropped on instructors that
will be re-trained and shuffled to different
courses.
The following day conversations among instructors were kept to low tones and solemn
whispers as reporters from the CBC and the Free
Press paraded the corridors of RRCC searching
for sources who had any idea of what exactly
happened.
As the shrapnel of Monday's bomb slowly
descended over the adminsitration and faculty of
the college the common retort "off the record"
and "cover your ass" became a redundant
phrase.
The instructors were scared. Scared to talk
to the press. Scared of the government and
justifiably scared about the security of their jobs.
Living on borrowed time can be scary. After
their no-lay-off contract expires in September,
1984, nobody will be guaranteed of a job.
But all is not lost. The instructors will be
given a re-training program set up by the provincial government and the Manitoba Government
Employee's Association. It's a nice way for the
government not to break contract agreements
with the union while freezing $1.2 million from
the terminated courses to pay the $200 million
tab for job creation. This makes the education
department look good by cutting expenditures
without laying off instructors.
But let's face it, in the private sector these
people would have been looking in their mail
slots for pink slips. Does the government realize
that in it's utmost kindness that it's merely prolonging the agony for many people in this college.
The department of education has the
answer. The instructor will be re-trained, reprogrammed to teach a course of his option
suited to his background in other fields of training or experience (if in fact he has any other experience) and suited to the future interests of the
college as to which courses will remain priority
concerns with respect to job market demands.
So what does the instructor have to choose
from? Well, not much depending how diversified
his training and experience has been for other
fields of the work force. If an instructor say, has
worked in only one field all his life the options
presented to him as to which course he will be retrained to instruct may be severely limited. The
fact remains, however, that the instructor does
have an option rather than a boot where the sun
don't shine.
But what really bothers me is what options
do the students have. The fact is that they don't
have any. When a student is assigned an instructor for a course that's all there is to it. For the
student there's no choice in the mattter.
If you wind up in a course taught by a retrained instuctor with little or no experience in
the working field of the course being taught
you'll just have to hope to hell that the person
standing in front of that classroom has been properly re-trained and knows what he's talking
about.
An instructor is supposed to be an authority
on what is being taught and the knowledge that
may be of great importance to many students
rests upon these figures of authority.
My advice to any student stepping into a
classroom in September, 1984 is advice handed
down to me many times in my meager existence
as a writer . . . Question Authority
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soon be placed on a swivel
making it accessible to
students and AV staff.
A second and third terminal, received in September
of '81, are used by LRC staff
only, for administration.
About $34,000 will be spent
operating the system. Of that,
$22,000 pays for AMDAHL,
the giant computer at the
University of Manitoba that
processes all information inputted into the college's on-

line system.
The MISB is responsible for
funding, developing and implementing computer-based
services in Manitoba schools.
Their computer experts along
with Bozyk-Porter and other
LRC staff, designed the
"Browse" program.
"Browse" makes it possible to
locate a book by punching in a
few key words.
The MISB funded the three
original computers, but left it

to the college to donate money
for the latest acquisitions. The
new terminals are on a two
year lease from the MISB,
who decide which equipment
is best for Red River. Terminals are leased because it
lends the college flexibility to
keep pace with rapid improvements in computer
technology.
While fund shortages haunt
Bozyk-Porter, she says,
"There's no reason why they

Despite drawbacks, BoyzykPorter is certain in the near
future the old card catalogue
system will be replaced by a
bank of computers, backed up
with a micro-fiche system in
case of computer downtime.
According to Bozyk-Porter,
it will take 8-10 video terminals to accommodate student demand. That number is
based on one unit for every
200 students using the library
daily. Turnstyle counts indicate about 2,000 people use
the library daily or 45,000 a
month.
Bozyk-Porter, who says
LRC staff have already been
happily spoiled by the on-line
computer system, is optimistic
about the date of the LRC's
complete conversion to an
electronic system: "I would
love it to be next year," she
says, "Maybe in two or three
years . . ."

Fire Access for Handicapped Lacking
By Sandra Sobko

Letters to the Editor
Editor:
I am writing in regards to
the letter you published in the
April 6th edition of The Projector, written by the extremely witty Mr. G. Asp. It seems
Mr. Asp, or Gasp or whatever
clever pseudonym he's calling
himself this week has a small
complaint about smokers. He
claims to have counted over
2000 windows in the college; if
he smoked he wouldn't have
to spend his time in such
mindless activities as window
counting. This Asp person
doesn't believe the college has
an adequate air-conditioning
system, this is clearly another
fallacy. The air-conditioning
system has been operational
all winter long, just ask any
student who sits in the back of
any classroom. Mr. Asp then
goes on to state he is a real
estate agent for Mozambique
properties, a statement hardly
relevant to his whining complaint. Never have I heard any
smokers complain that "14
ashtrays per hallway isn't
enough" because quite frankly
we never use ashtrays, the
floor is much more convenient. The Asp states that
smokers are upset that there
aren't cigarette vending
machines everywhere, yet
another misconception. If the
Asp person smoked he would
know that the price charged by
vending machines is far too expensive to warrant their
necessity. As for his claim that
we smokers wish to smoke in

the classrooms, wrong again.
It's too hard to write and
smoke at the same time,
besides we'd get ashes all over
our assignments. Mr. Asp said
the best part of high school
was the fact that no-one smoked. Well Mr. Asp we're all
ADULTS at college, and if it
bothers you so much why
don't you go back to high
school?
Mr. Asp you fail to realize
smokers are doing more to
help this fine country of ours
out of the economic doldrums
by spending money on cigarettes. Yet, while we inject vital
funds into the economy, communists such as yourself
criticize us. If the duMaurier
family doesn't receive their

weekly revenue from the
smoking public, the young
duMauriers would go hungry,
but you'd like that wouldn't
you Mr. Asp? However, Mr.
Asp is not satisfied with merely spouting communist
rhetoric, no, he goes on to
state, — 1 hope you fall asleep
in bed with a burning cigarette
and turn into a nice, flamebroiled mass of ashes." This
cold and callous comment proves that not only is Mr. Asp a
communist, but a homicidal
communist with a teensy,
small brain. Mr. Asp, to you
and all your ilk I have only one
thing to say. Bite a fart.
Have a Nice Day
8203212
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The Projector is a publication of the Student Association,
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S.A. or Projector . . offices.

While fire safety is not
usually a burning concern for
RRCC students and staff,
most don't doubt their ability
to easily escape from their
building in case of fire.
But this isn't the situation
for nearly 10 physically handicapped people in the college
whose mobility depends on
elbow crutches or wheelchairs.
They must depend on others
during a fire.
College regulations state the
instructor is responsible for
evacuating his students during
a fire alarm. If a student in a
wheelchair is attending classes
on an upper level of the college, he must reach the top of
the stairwell and wait to be
carried down; three floors
down in some buildings,
because elevators cannot be
used for evacuation purposes.
If carrying down a person in
a manual wheelchair is difficult , then carrying someone
in an electric wheelchair is next
to impossible. The chairs
alone weigh nearly 350 pounds
and require at least four strong
people to lift the chair and its
owner. The chairs are usually
left behind if a person is being
carried down during a fire
alarm.
Lynda Walker, a counsellor at
the college's resource center
for handicapped students, says
many of the students in
wheelchairs do not participate
in fire drills because they are
reluctant to ask to be carried
down stairs. She adds these
students stay put most times
also because they know the
alarm is false.
When asked about the
possibility of them being
misinformed or mistaken
about whether the fire is genuine Walker replies: "If there
were any danger they'd be in

trouble."
The administration wants
physically handicapped
students to cultivate a buddy
system to insure they can be
located anywhere in the college during a fire.
The buddy system, the
prevailing fire-safety measure
for physically handicapped
people in multi-level buildings,
involves the student informing
a "buddy" where he is likely
to be in the building at any
given moment.

Lou Mousseau, a cochairperson of the college's
Workplace Safety and Health
Committee, says students are
encouraged to make their own
arrangements for fireevacuation, in order they have
the greatest possible degree of
independence in the matter:
"We want them to feel independent, but they must also
realize that to a great extent
others feel responsible for
their safety."
Mousseau thinks the buddy
system would work in a smoke
and fire situation: "People
aren't like that. They're much
more concerned about their
fellow classmates. There is
time to pick up people and get
people out of the way unless
it's a disaster like a bomb."
Other fire safety measures
for physically handicapped
students are arranged at the
beginning of the year through
the resource center. Walker
sends a memo to every instructor to discuss fire evacuation
arrangements with the student. Security guards are also
informed of in which buildings
the handicapped students attend classes.

Mark Stange, a student
representative on the
Workplace Safety and Health
Committee, says wheelchair
lifts should be installed beside
the stairs in key locations of
the buildings where physically
handicapped students attend
classes, in order to give them
the greatest amount of independence, speed, and selfreliance in a fire situation.
"We're just asking for trouble
to happen if we think we'll
never have a fire in here."
Mousseau says the proposal
is not feasible because the lifts
cost anywhere from $10,000 to
$40,000 each.

Don Hillman, the other cochairperson of the committee
says an outside exit during a
fire is not always necessary
since the college is equipped
with fire doors which would
contain the fire to one building
and prevent it from spreading
to other areas of the college.
He says the lifts could become
a problem if the electricity is
disconnected during a fire,
leaving the person caught
midstream.
Hillman says the college
does need lifts to provide
wheelchair access to certain
areas of the college.
But what do those affected
think?
Elly Haits, a switchboard
operator, George Dyck, a
nuclear medicine instructor,
and Greg Anderson, a
business administration student, all of whom use
wheelchairs, say they feel quite
confident about their chances
of escape in a fire, mostly
because the building is wellconstructed and fairly fireproof.

Some have made general arrangements fdr evacuation,
but all admit they haven't
seriously thought about the
subject until now, though they
still identify accessibility to
several areas in the college as a
bigger concern.

Ken Davidson, a business
administration student, says
the college has no wheelchair
access outside from the mall
level: "I have to be carried
upstairs, which is more difficult than being carried
down."

Davidson hasn't made any
formal arrangements with
classmates about being carried
down in case of fire but says
he isn't worried "as long as
there are some large people in
my room."

He adds he would like to see
wheelchair lifts installed only
if they're reliable, rememberng when he was nearly killed
several years ago when a cable
in his wheelchair lift at home
snapped, sending him plunging. He agrees with the others
in that wheelchair access is still
their primary concern, being
particularly critical of the administration's failure to install
a lift or ramp in the south
gym, an exam area and the
location of most of the college's social events. A lift has
been promised for five years.

But George Dyck caps his
philosophy of worry: "Worry
is interest paid prior to a
loan."
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"Straight Ahead/Blind
Dancers" at Prairie Theatre
Exchange, April 6-24.
Written by Charles Tidier,
directed by Gordon McCall,
performed by Deborah Grover
and Tom Jackson.

dom are mingled with
nightmare memories of the
war. Louisa leaps from past to
future, dreams to memories,
and truths to fantasies as her
story is revealed.

By Elizabeth Jarvis

The audience is continually
challenged to sort out Louisa's
actual life from her dreams.
Sometimes she appears to be a
hard, tough woman, at others
times she seems victimized,
vulnerable. It is an interesting
device the playwright has
used—forcing the audience to
find the reality of the fiction.

In its latest and last production of the 1982-83 adult
season, Prairie Theatre Exchange continues to bring exciting and challenging theatre
to Winnipeg. "Straight
Ahead/Blind Dancers", a play
by Vancouver playwright
Charles Tidier, consists of two
one-act plays that are linked
by one character, Louisa Potter.
In "Blind Dancers,"
Deborah Grover gives a
brilliant solo performance in
the demanding role of Louisa
Potter.
The play takes place in 1945
on the edge of a hayfield,
where Louisa prepares a picnic
lunch for her father, exhusband, and boyfriend.
While she is waiting for them,
she reflects on how these three
men have influenced, even ruled, her life, acting out her
memories in a variety of emotional scenes.
Her bittersweet dreams of
radio and movie screen star-

The second play, "Blind
Dancers", takes place two
years later in a hotel room in
Toledo, Ohio. The 1947 room
has been effectively re-created
on stage, complete with
pedestal sink and painted furniture.

Louisa has met Dell Martin,
a travelling trombone player,
played by Tom Jackson. We
see them in a brief scene from
the night before, caught up in
the ecstacy of sex, booze, and
jazz.
When morning comes, the
pair first attempt to establish
what day it is, then the events
of the previous night. We see
that Louisa has found escape
from the torture of memories

and dreams in dancing to the
big band sound and seeking
out one-night lovers. As she
begins dressing and packing to
leave, Dell begins to realize
that he is not content with one
night.
He attempts to lure Louisa
into his own dreams, dreams
of peace and beauty where it is
possible to risk loving. At this
point in the play, the language
becomes romantic and lyrical.
Unfortunately, Tom Jackson
delivers his lines in a
monotone, and some of the
poetry of the writing is lost.
While Jackson is convincing
as the weary trombone player,
the production suffers from
the lack of emotional variety
and depth brought to his
character. As the play ends,
Grover must struggle to regain
the energy that characterizes
the first part.
Director Gordon McCall
has created a realistic and intimate atmosphere for the actors. However, some of the
language in the play is not
realistic—it is dreamlike,
romantic and lyrical. The PTE
production has lost some of
the emotional impact of the
playwright's message by
presenting it in a flat, matterof-fact manner.
"Straigh Ahead/Blind
Dancers" is a rich, thoughtprovoking play that examines
the role that dreams,
memories, and hopes play in
human lives. There is enough
humour, tragedy, and energy
in PTE's production to make
it well worth seeing.

For those movie-goers who
want to try something other
than the blockbusters you saw
at the Academy Awards, you
might want to catch Diva, currently playing at the Cineplex
in Eaton Place.
The movie is billed as
"French New Wave", which
isn't really an adequate
description. It is indeed
French, with English subtitles,
and it is "New Wave" in the
sense that it experiments with
the accepted norms of filmmaking coming across as being
new and different.
It is a refreshing motion picture: violent but not
gruesome, erotic without being explicit, funny but not
slapstick, tense but not
melodramatic.
The movie deals with a
young courier named Jules, a
pirated cassette of an opera
singer who will not record,
another cassette desperately
wanted by the chief of Paris'
police, two agents working for
the opera star, and two agents
from the police, one of which
looks like a reject from the Sex
Pistols.

The high point of the movie
in my opinion is the superb
filming. There are some absolutely breathtaking shots in
this film when the director
wanted a shot to appall you,
or scare you, or shock you,
that's what he gave. There is
also a five minute chase scene
involving a car, a motorbike,
and the Paris subway that will
leave you exhausted at the
end. It makes James Bond
look like Fantasia.

Song for my Unborn

The Bitch

By Rob Loewen

By Lorraine Decock

How can you lose?
i whisper
to my unborn child
laying in my lover's womb
i just got used to the pain
i love you
creation of love
i wish you
the best
unborn child
i weep
at the scars
that will bleed
the innocence
from your body
i just got used to the pain
i can tell you nothing
there s nothing to know
i know nothing
yet i live
i just got used to the pain
you, kid
bastard of a bastard
i can tell you nothing
i just got used to the pain

something different in an
evening at the movies. If you
don't like subtitles and can't
speak French, this might not
be for you. But my advice to
the others is: try to see this fine
peice of French Cinema before
it leaves Winnipeg's screen.

But overall, Diva is an excellent film that is perfect for
people who are looking for

Neveklovsky: Coach of the Year

I examine my shoelaces
you strut
past me
You Bitch
I gaze into space
you display
Osmond perfect teeth
from Monroe cupid lips
You Bitch
I dream of knights
you toy with lusty victims
entangled, smiling
in your web
You Bitch
Fantasies of your execution
dagger much to messy
blue blood stains
bullet much too easy
you must suffer
as I have
I hate you
even as I hate you
I'd welcome your attention
you awful
snotty
Bitch

By Dave Lindberg

Petr Neveklovsky is a collector, a collector of awards. The
Red River Rebels' Mens
Volleyball coach has made a
career out of winning and this
past season was no exception.
At the National Championships in Toronto, Petr coached
the Rebels to a bronze medal
and was awarded the Canadian Colleges Athletic Coach
of the Year.
a
Neveklovsky,
Czechoslovakian by birth,
graduated from Charles
University in Prague with a

Masters Degree in Physical
Education in 1972. He began
his volleyball coaching career
in 1973 and was the coach of
the Czechoslovakian Junior
Womens National Championship team.
Later that year Neveklovsky
became the assistant coach of
the Czechoslovakian National
Mens volleyball team, a position he held until 1980. In 1975
to 1977 he was General
Secretary of the
Czechoslovakian Volleyball
Association. From 1978 to
1980 Neveklovsky was the
head methodology and

strategy coach of the
Czechoslovakian Volleyball
Association and a member of
the National Committee for
Sport.
Somehow in 1979, he found
time to coach the
Czechoslovakian Junior Mens
team to a second place finish
in the European Championships. Neveklovsky came to
Canada in 1981 and once
again he found himself heavily
involved in the sport of
volleyball. He was the coordinator and coach of Newfoundland's entry in the
Canada Games Women's
Volleyball Competitions.
Neveklovsky also coached the
St. John's Mens Volleyball
team to the Provincial Championships.
Petr joined the Red River
staff in the fall of 1981 and
continued in his winning ways,
coaching the Men's Volleyball
team to two consecutive
bronze medals. Petr was
disappointed that this year's
entry from Red River didn't
bring home the gold, but
nevertheless, he was more than
pleased with the team's performance. Petr strongly felt that
the Rebels were the best team
at the Nationals, an opinion
shared by many of his peers
and rival team members.
Petr, although not a strong
disciplinarian, was well
respected by the players for his
indepth knowledge of the
sport of volleyball and his uni-

W./Cacad va, Stew/
Advanced auto-repair

que gift for handling officials.
Many of the players on the
Rebels team have stated that
Petr has been more than
valuable in polishing their
volleyball skills and bringing
out the best in them, and their
talents. An example of this
was Clancy Bridle's placement
on the National Men's
Volleyball All-Star Team.
Unfortunately,
Petr
Neveklovsky and the Red
River Rebels will be parting

company next season. Petr has
accepted a position in British
Columbia and without a doubt
will be sorely missed by the
Red River volleyball program.

Mens
Rebel's
The
Volleyball team and the Projector staff would like to
thank Petr for two great
seasons and wish him the best
of luck in years to come.

Strong Arms
By Dave Lindberg

On Monday, April 11, Red
River's strongest right arms
were to be determined in the
college's first annual armwrestling competition.
The competition was held in
conjunction with Gold's Gym
and Molson's Brewery, staged
in the Tower Lounge to a
crowd of over 150 students.
The arm-wrestling itself was
divided into weight and sex
categories of right arm only
wrestling. The men's divisions
were: lightweight 1-150 lbs.,
middleweight 151-195 lbs.,
and heavyweight 195 lbs. and
over. The women's wrestling
was an open-weight competition.
In the lightweight division,
Dolan Myskiw had little trouble going undefeated to win,
knocking off Darrell Mustard
in the finals. Myskiw's matches were usually short, and
won with little effort.
In the middleweight division
Brad Michalski wound up victorious in a more evenly matched division of the competition.
Michalski, wearing a
Labatt's T-shirt much to the
chagrin of the Molson's rep,
eventually outlasted his rivals
to win the trophy and his shot
to enter the provincials.
Pierre Dejarnais almost
went the distance but was
defeated by Michalski in the
final.
The heavyweight division
brought the most entertaining

and hard-fought matches of
the entire competition. All the
matches lasted close to or over
a minute, thoroughly exhausting the combatants. Early in the competition when a
competitor faild to show for
his match, emcee and CKY onair personality Rick Grevin
asked if anyone in the large
crowd would like to fill the
opening in the competition.
Miles Kaartinen stepped out of
the crowd, won the match,
and then proceeded to win the
heavyweight division. Kaartinen was challenged and victorious over a Gold's Gym
representative. Kaartinen took
little time in disposing of his
well-muscled opponent who
was nearly thrown out of his
shoes in the split-second
match.
Judy Biluik also had a comparatively easy time disposing
of her opponents in the
women's arm-wrestling. Biluik
went virtually unopposed to
the championship and easily
defeated Margaret Fehr for
the trophy.
All the champions and
runners-up received trophies
and Molson's hats for their efforts. The winners once again
were:
women's: Judy Biluik
runner-up: Margaret Fehr
men's 0-150: Dolan Myskiw
runner-up: Darrell Mustard
men's 151-195: Brad
Michalski
runner-up: Pierre Dejarnais
men's 195 & over: Miles Kaartinen
runner-up: Ken Boris
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The opera star is one of the
most beautiful women I've
seen in a motion picture, and
the music is also beautiful, unfortunately, it is obvious that
the person on camera is not
singing the music. This is my
only big complaint with the
movie.
There is also some small
problems at times with editing
and continuity, problems that
turn a nice sequence of shots
into, as one of my teachers so
eloquently puts it, esoteric
bull----

SPORTS

The .Projection Booth

Diva Does It
By Paul Badertscher
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289 Vaughan Street
(next to YMCA)
942-2128

The one and only
Southern Comfort.

We buy, sell 8- trade used quality Records
Winnipeg's most complete Collectors Shop . .
• Rare, and out-of-print LPs
• Also new releases Et best
sellers at LOW prices

• Imports from Europe, U.S. Er Japan
• Designer imported rock tapestries
+ T-shirts corning soon

(now on display)

RS. We sell "Records" not "Wrecic-ords"
10% Discount on all merchandise with this ad only.

*bay=

"At:

,

It tastes downright
friendly.

On the rocks,with orange juice or in your favourite cocktail, enjoy the taste of tradition.
Send for a free Recipe Guide: Southern Comfort Corporation, P.O. Box 775, Place Bonaventure, Montreal, Quebec H5A 1E1

Students enjoy each other's sweat at Tug-of-War

Tuesday, April 26, 1983

Tuesday, April 26, 1983

S.A. Elections

Inside Foxworth

Nominations for the 1983-84 Executive Positions Students' Association will be accepted until
4:00 p.m., Friday, April 22, 1983.

Although women working in business are no
longer oddities, "It's still male territory no matter
what they say down at liberation headquarters."
That's the viewpoint of successful New York
advertising businesswoman and author Jo Foxworth
who spoke at RRCC's open house.
Through her two books, Boss Lady and Wising
Up, and in countless public appearances, she tells
women "there's no point in squandering time and
emotional energy brooding about what ought to be.
Women have to deal with what is, and learn how to
function successfully within the existing system."
Dealing with that system was the focus of her
speech and although there was a disappointing turnout, Foxworth was warmly received. She spoke to
The Projector afterwards.

Young men already are a
great deal more receptive to all
of this than men of my era
were. When I came along, you
were considered something of
a freak for working if you
didn't have to work, if
economic necessity didn't
force it on you.

Is that why you say women
in business have become a
media event?
Yes. I think the magazines,
newspapers, radio and TV
have all protrayed women as
working women, as the new
glamor girls, the creatures
who've got it made.
Women go in to work expecting it to be like it is
depicted in the papers. (The
media) go around and beat the
bushes until they find a really
gorgeous young woman who is
beautifully dressed and has a
beautiful home and maybe
she's on the very brink of
divorce but they photograph
her with her adoring husband
and two children and the setting is just perfect. Maybe
she's one-in-a-million but, she
is depicted as the norm
because it's a better story, isn't
it?
You're in the advertising
business. What about the way
advertising portrays women?
I get a lot of criticism
because advertising portrays
women as either sex objects or
household drudges.
My answer to that is that
most women, when the chips
are down, would rather be sex
objects than Queen of
England. I think women fantasize a great deal and they
don't get so old or so fat or so
ugly or so out of it that they
still cannot fantasize a situation in which they are this
glamorous sex object.
So, when we advertise
cosmetics or fashion, we put a
very attractive woman up
there that women can identify
with. If it didn't sell products,
you can bet your sweets that
ad would be jerked right off
because the average cost of an
(American) network 30-second
commercial is $40,000.
We're concerned here about
women's rights being compromised by the way women
are portrayed in advertising.
But are we not in effect
legislating away the rights of
businesses by dictating
methods they can and cannot
use to promote their products?
Yes, I think so. And certainly that is what advertising
people say: You've got no
right to do this, to tell me how
to spend that much money.
Once I testified in
Washington when Senator
Hart of Indiana introduced a

packaging bill. We were trying
to clarify what it meant
because it stated that no
deceptive pictures could be on
a package. I said, "Does this

mean that if I am selling a cake
mix, I may not show a picture
of an iced cake (on the
package) if there's no icing in
the package?" He said he
didn't know. And yet, that bill
stipulated that I could go to
jail (for not complying with
it).
A lot of times they rush into
government restrictions
without really clarifying them,
with the best intention in the
world of protecting the public.

You say in your book Wising Up that women are fully
capable of succeeding in
business but often lack
"finesse." What do you mean
by finesse?
Did I say that? I don't think
we're lacking in finesse at all.
Sometimes we may not use
finesse but I think that when
we don't it's simply because
we don't know that that's the
way it has to be.

So by finesse, are you referring to office politics and
manipulation?
Yes.
Are you advocating that
women accept those tactics
and learn how to use them the
way men have?
You have to.
As far as manipulation
goes, you know the moment
you and I smile at each other
we've manipulated each other
to some extent. Manipulation
is just another word, but
management is manipulative.
You have to get things done
and do whatever is necessary
to get them done. It's absolutely insane to say I treat
everybody exactly alike. You
can't do that.
But don't you think that in
business there's a vast difference between motivating
and manipulating and that one
should be used before you
resort to the other?
Ideally you motivate rather
than manipulate but if you
can't do it through motivation
then sooner or later you have
to manipulate. You've got to
get the job done. Often
women don't understand that.
What about the dangers of
reverse discrimination; women
being hired for jobs they don't
qualify for simply to glorify
the corporate image?

That's been very damaging

to women. That's happened in
the U.S. and sometimes
women are hired for jobs the
employer knows full well they
can't hack, just to say, "Well,
you know, we tried that and
she bombed."
I think that is going to go
on. For example, the radio
and TV networks must renew
their licenses therefore, you
see a lot of women on TV
where you didn't in the past;
you see blacks on TV, too.
And now, around New York,
the young white men are complaining that unless your're a
black Puerto Rican woman
who's Jewish and limps, that
you can't get promoted.
Always there is a certain
amount of overcompensation
to make up for past errors.

That overcompensation is
what Barbara Amiel refers to
as the "Marvelous con-game"
of the women's movement and
that this has seriously damaged its progress.
You bet it has.

What about the events and
organizations that have sprung
up in the name of advancing
women's equality such as International Women's Year,
Advertising Women of the
Year, etc. Doesn't it make a
mockery of the term equality
by setting women off in a
separate category?
No. I know it sets them
aside, but there has been no
recognition for them in the
past. Women might as well not
exist and that is one way of
putting them up front and calling attention to them,
(although) the Women's Year
wasn't very successful; most
of those (allocated) years
aren't.

The women's movement
started by shovelling all the
blame onto the men. But if the
movement has stopped moving, women will have to start
taking some of the blame,
won't they?
Yes, we are.
You know what's changing
things more than anything in
the states right now? The ad-

vent of the working daughter.
Men are starting to say "My
daughter; boy is she smart, is

Nomination Week - April 11-22 (4:00 p.m.), no
campaign during this week.

Positions to be filled:
Campaign Week - April 27-May 28
President
Election Speeches - May 5, 11:00-1:00 (Tower
Lounge)

Vice-President
Treasurer

Election Day - May 10, 9:00-3:00 (location of
polls to be announced)

Communications Director

By Heather Reimer

What is the greatest stumbling block for women in
business?
The business of having to
interrupt a career in order to
have children. Any time you
interrupt a career for a few
months or years that is a telling thing. Men don't have to
choose between a family and a
career. In fact, businesses are
more inclined to give men
more responsible jobs after
they have added a dependant.
With all the equality legislation that's being passed, isn't
that situation changing?
This is true and this is
what's happening but I'll tell
you what's going on in the
U.S. now. Everywhere I go I
hear that the heat's off, that
there's not nearly as much
government or social pressure,
and social pressure has been
very important.
Companies have wanted to
exhibit corporate humanism.
Nobody wants to think that
the telephone company is rotten and lousy to women, or
that Exxon is. So, we have executives making grand
gestures towards women and a
lot of them have been empty
gestures. They have simply
changed the title of a given
job. For instance, the head of
the typing pool would suddenly be the director of communications processing, and
she didn't make a bit more
money or get any more perks.
What is this trend towards
more women in the business
world going to do to the traditional role of the family?
A lot of adjustments are going to have to be made. A lot
have been made already. The
most poignant question I get
all across the country is from
women asking "How can I
combine a successful career
and a happy home life?" It is
extremely difficult. I think
that this dual employment is
putting strains on the family
because people haven't adjusted to it well enough yet.
Men are going to have to
recognize the fact that their
working wives cannot do as
much at home as they have in
the past.
When will that happen?
It's going to take an awful
long time.

NB: Dates to Remember

she good at what she does.
And they're not paying her
enough." Men feel cornpetetive with their sons but not
their daughters. I think that
older men with adult
daughters are going to make a
big difference because they
want them to do well.

Eligibility:
To be eligible for election as an executive officer a person must be in the first year of a two
year course at RRCC.
The nominee must have a 2.5 grade point
average. Anyone who is a full time student is
eligible to vote. Final eligibility for election candidate is decided by the Election Committee who
directly respond to Council.

Nomination forms will be available at the
Students' Association Office, room DM-20 daily
during the nomination period.
More information regarding conduct of campaign will be available with the nomination
form.
For further information regarding the Elections contact the following members of Election
Committee or inquire at the Students' Association Office DM-20.

Dave Obeozinski, Chief Returning Officer,
Phone: 669-2296
Ingrid Dyck, Chairman, Phone: 667-6527,
Office: 632 2476

In the last chapter of Wising
Up you say that the answer is
not in seminars, books or articles, but that it's in the heads
and hearts of the individual
woman. Why then do you continue giving seminars and
writing books?
Trying to get in their heads
and their hearts. You know, if
just one persona responds out
of an audience of 2000, that's
a wonderful thing. There was
one woman here tonight who
was very responsive. That's
why I keep going.

It gets terribly disheartening
and there are a lot of things I
would prefer doing in New
York this weekend but I came
here . . . I confess I probably wouldn't have done it if
I'd known there were going to
be a dozen people!

What are you working on
now?
A book called Advertising
and Eve which is about women
as the target of advertising, the
hositlity (with) the audience
that the advertiser woos and
pursues nonstop, and all the
interaction between the ads
and the target.

After this book, what are
your long-term goals?
To write another one and
another one.
I want to write a book about
women's confidence because I
feel this is one of the most
needed things. Women don't
have confidence; we're the second sex, born and brought up
the second sex.

Does our biology dictate
that that's the way it's going to
stay?
Probably. Probably.

DUTIES OF THE PRESIDENT

DUTIES OF THE TREASURER

1. Shall be the Chief Executive Officer of the
Association.
2. Shall be an ex officio member of all committees and suborganizations of the Association.
3. Shall call and preside over all meetings of the
Association, Council and Executive Committee
and shall have a thorough understanding of the
by-laws and Robert's Rules of Order.
4. Shall have knowledge of and report to Council on all Association business ventures.
5. Shall have direct control over the actions and
decisions of the Business Manager of the
Association.
6. Shall serve as the chief liaison officer of the
Association with the Administration and Faculty
of the Red River Community College.
7. Shall perform those duties incidental to the
office of President or those duties that may be required of him by the Council.
8. Shall be a member of the Athletic Board of
the College.

1. Shall be responsible for the care and custody
of all monies, securities, notes and other assets of
the Association.
2. Shall ensure that adequate insurance coverage
for the Association is provided.
3. Shall ensure that proper financial records and
reports are prepared.
4. Shall ensure that the Association budget is
prepared and presented in accordance with the
by-laws.
5. Shall be responsible for the administration of
the budget.
6. Responsible for organization and supervision
of all Students' Association sponsored clubs on
campus.
7. Shall preside as the Chairman of the Finance
Committee.
8. Shall call at least one meeting of the Finance
Committee to review the affairs of the Sinking
Fund and make recommendations to Council.
9. Shall cause minutes of the proceedings of all
meetings of the Executive Committee, Council
and members of the Association to be entered
formally and retained for safekeeping.

DUTIES OF THE COMMUNICATIONS
DIRECTOR
1. Shall be responsible for the publication of the
Association newspaper, the Association yearbook, the student handbook and the student
telephone directory.
2. Shall gather and compile the necessary information for the publication of the student handbook and the student telephone directory.
3. Shall prepare the Communications budget.
4. Shall make recommendations to the Executive
Committee concerning the selection of commercial services necessary for the communications
department.
5. Shall be responsible for the over-all operation
of CMOR student radio.
6. Shall be responsible for supervision of the Art
Department and all production equipment.

DUTIES OF THE VICE-PRESIDENT:
1. Shall, in the absence, illness or incapacity of
the President, perform the duties of the President.
2. Shall have a thorough understanding of the
by-laws and of Robert's Rules of Order.
3. Shall conduct research and investigation into
matters pertaining to internal student concerns.
4. Shall act as a liaison between the Students'
Association and all other student organizations.
5. Shall be the liaison between the Students'
Association and Alumni Association.
6. Shall be responsible for the external public
relations programs within the community in conjunction with staff and administration.

